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PRESIDENT S NOTES 

The regular monthly meet¬ 
ing of the Palm Beach 
Community College District 
Board of Trustees was held 
April 14 at Eissey Campus. 

In presentations on College 
programs, Eissey Campus 
Acting Provost Patti 
Anderson as well as repre¬ 
sentatives from Eissey 
Campus faculty and staff 
spoke on the various pro¬ 
grams and student organi¬ 
zations that are unique to 
the campus. In addition, a 
collaborative presentation 
by the film and television 
and allied health programs 



Dedication ceremonies for PBCC's 
newly restored Count and 
Countess de Hoemle Building in 
downtown West Palm Beach were 
held April 15. Pictured at the rib¬ 
bon cutting are Countess Henrietta 
de Hoemle and PBCC President 
Dennis P. Gallon. 


highlighted Eissey Campus 
graduates who are now 
working in Palm Beach 
County. 

In other presentations. 
Director of Strategic 
Planning Cy Samuels gave 
an update on the col¬ 
legewide strategic planning 
process. Additionally, 
American Cancer/American 
Heart Association represen¬ 
tatives recognized South 
Campus Provost Celeste 
Beck with a certificate of 
appreciation for coordinat¬ 
ing the employee charitable 
giving c amp aign—which 
raised $28,000 for the 
United Way—and presented 
a plaque to President 
Dennis Gallon in recognition 
of PBCC's leadership in the 
fight against heart disease. 

In other business, the Board 
approved sabbatical leave 
recipients for the 1999-2000 
year as follows: 

South Campus Assistant 
Professor Wayne DeBee, 
Spring 2000 

Central Campus Professor 
Karen Gattozzi, Fall/Spring 
1999-2000 

South Campus Senior 
Instructor Phillip Millard, 
Fall 1999 

Central Campus Senior 
Instructor Joanne Nikides, 
Fall 1999 

Central Campus Professor 


April 22, 1999 

Sandra Richmond, Fall 
1999 

The District Board of 
Trustees will hold its next 
regular monthly meeting 
May 12, 5:30 p.m. at the 
Central Campus, 
Conference Room C. 

EISSEY CAMPUS 
STUDENT RECOGNIZED 



Palm Beach Community 
College Eissey Campus stu¬ 
dent Beverley Mas was 
recently selected for the 
international honor society 
Phi Theta Kappa’s presti¬ 
gious All-USA Academic 
First Team for Community 
and Junior Colleges. 

Mas was selected for the 20- 
member First Team from 
nearly 1,400 nominations. 
Team members received 
$2,500 in cash, were fea¬ 
tured in the April 8 issue of 
USA Today and were recog¬ 
nized at the 79th annual 
American Association of 
Community Colleges (AACC) 
Convention April 8-10 in 
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Nashville, TN. 

In competing for All-USA Academic 
First Team membership, nominees 
submitted a 500-word essay 
describing an educational experi¬ 
ence at a two-year college that 
transformed the way they thought 
about learning and possibly their 
own future. 

Mas' entry "The Unexpected Gift" 
revealed an experience in Eissey 
Campus Senior Instructor Idell 
McLaughlin's American literature 
class that caused her to want to 
become a teacher. McLaughlin 
serves as PTK's Alpha Gamma 
Sigma faculty adviser. 

1998 CRIME AWARENESS 
STATISTICS 

Under the 1990 Student Right to 
Know and Campus Security Act, 
colleges are required to publish 
statistical information concerning 
the range of crimes and other vio¬ 
lations of the law on its campuses. 

Crime statistics covering the 1998 
calendar year at Palm Beach 
Community College are detailed as 
follows: 


4. Aggravated Assault 


Central 2 

Eissey 0 

South 0 

Glades 0 

Total 2 


5. Burglary/Breaking and 
Entering 


Central 2 

Eissey 4 

South 0 

Glades 0 

Total 6 


6. Larceny/Theft Offenses 


Central 52 

Eissey 25 

South 7 

Glades 0 

Total 84 


7. Motor Vehicle Theft 


Central 10 

Eissey 2 

South 0 

Glades 0 

Total 12 

8. Liquor Law Violations 

Central 4 

Eissey 0 

South 0 

Glades 0 

Total 4 


University. Faculty or staff who 
wish to present the diploma to an 
immediate family member shouPJ 
contact Madlyn Hebert at extefc 
sion 8105 as soon as possible. 

...Jonathan Klorfein 

Registration for summer terms is 
now under way and continues 
through May 13 for summer A and 
12-week terms. Registration for 
summer B runs through June 29. 
Classes begin May 17 for both the 
summer A and 12-week terms. 
Summer B classes begin June 30. 

....Jonathan Klorfein 


The Foundation's accounting 
department has moved to its new 
location at Central Campus. 
Rhonda Grant is in the newly ren¬ 
ovated accounts payable depart¬ 
ment on the second floor (formerly 
purchasing) at 439-8025. As yet, 
there is no fax machine, so all cor¬ 
respondence should be sent to 
mail station #59. Additionally, the 
remaining Foundation staff has 
relocated to the Count ar^K) 
Countess de Hoernle Building, 8 HP 
Fern Street in downtown West 
Palm Beach. The Foundation's new 
phone number is 655-0478 (fax 
655-1458). However, the mail sta¬ 
tion remains the same, # 20 . 

...William Jenner 


1. Homicide 


Central 0 

Eissey 0 

South 0 

Glades 0 

Total 0 


2. Sex Offenses, Forcible 


Central 0 

Eissey 0 

South 0 

Glades 0 

Total 0 

3. Robbery 

Central 0 

Eissey 0 

South 0 

Glades 0 

Total 0 


9. Drug Abuse Violations 


Central 1 

Eissey 0 

South 0 

Glades 0 

Total 1 


10. Weapon Law Violations 


Central 0 

Eissey 0 

South 0 

Glades 0 

Total 0 


ADMINISTRATIVE NOTES 

PBCC's winter term commence¬ 
ment exercises will be held May 11, 
3 p.m. at Florida Atlantic 


Six PBCC employees recently par¬ 
ticipated in Career Days at 
Greenacres Elementary School, 
marking the third consecutive year 
that PBCC has had a presence 
there. The presenters—Director of 
Outreach Services/Recruitment 
Robin Johnson, Associate Dean of 
Academic Affairs Norm McLeod, 
Director of Library Learning 
Resources Brian Kelley, South 
Campus CPI Coordinator Lourdes 
Rey, Central Campus Professor 
Tom Steffen and Academic Adviser 
Suzy Teron—discussed various 
career opportunities and how 
PBCC can be an excellent sour^| 
for career preparation. ^ 

...Norm McLeod 
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PBCC's Eissey Campus Theatre 
will conduct a summer theatre 
Ingram for teens ages 13-18. It 
run from July 12-30, 
Monday-Friday, 9 a.m.-5 p.m. A 
maximum of 16 students will be 
selected at auditions Saturday, 
May 15; tuition is $500. For more 
information, call 625-2346. 

....Patti Anderson 

The Glades Campus soccer team 
successfully debuted their talent 
against the International Student 
Association soccer team in a 2-0 
victory in Belle Glade. As part of 
the Collegewide multicultural 
diversity day, they geared up their 
forces again in a 5-2 loss to the 
International Student 
Association. Congratulations to 
all of the players. 

...Ken Ray 


EVENTS 


The Central Campus Duncan 
'Tjj^atre will present the following 
certs: 


PBCC’S CENTRAL CAMPUS 
STUDENTS LAUDED 

Central Campus held its Annual 
Academic Excellence and Service 
Awards Ceremony March 15. 

The following students were 
recognized for academic excel¬ 
lence: 

Interior Design 
Petra Hammingsson 

Speech 

Catherine Cabanzon 
Music 

Amanda Thomas 

Computer Science 
Bijoy Abraham 

Marketing Managemrnt 
Raimi Salisbury 

Electronics 
Steven C. Hood 

Drafting &l Design Tech 
Theodore Westervelt 

Accounting 
Michele Kahlert 


PBCC Music Department 
Sophomore Recital, April 23, 8 
p.m., free 

PBCC Concert Band, April 27, 8 
p.m., free 

PBCC Concert Chorus, April 28, 8 
p.m., free 


Math 

Kelly Ann Kinard 

Journalism 
Jada Brown 

CPI 

Josephine Blair 

Dental Hygiene 
Kimberly Sue Wright 


PBCC Jazz Combos, April 29, 8 Dietetics 

p.m., free Denise Szczerbacki 


For more information, call the 
Duncan Theatre box office, 439- 
8141. 


Physical Science 
Robin Quackenbush 
Nursing 
Nikelle Severe 


This year's Central Campus end- 
of-the-year student art exhibit is 
April 19-May 7 at the Humanities 
Art Gallery. Exhibition hours are 
Monday through Thursday, 9 
a.m.-8 p.m. and Friday, 9 a.m.-4 

• . Call 439-8142 for more 
rmation. 


Political Science 
Jasemin Sevgi-Romero 

History 

Linda Meier Peterson 


Psychology 
Raymond Hoesten Jr. 

Social Science 
Patricia Boyle 


Religion 
Louis Haneef 

Honors 

Terisa Shoumate 

Special recognition awards 
were presented as follows: 

Leadership 
Frances M. Sefton 

Humanitarian 
Joe Reitzel Mikels 

Service 
Jared Hurvitz 

Overcoming Disability 
Franklin Wacaster, Jr. 

Non-Traditional Student 
Evelyn Fein 

Men's Basketball 
Matthew Robbins 

Women's Basketball 
Yeliz Sahin 

Baseball 
Michael Morales 

Softball 
Tracy Hammett 

Women's Volleyball 
Jamie Warner 

Florida Equity Award 
Bette Jane Bonin 

Robert Croft 

Florida Atlantic University/Phi 
Theta Kappa Scholarship 
Jenniffer Findley 

All-USA Academic Team 
Donna Elaine McCallie 

All-USA Academic Team 
Robin Quackenbush 

Beachcomber 
Jared Hurvitz 

BSU 

Nashika Jackson 

Comm: Earth 

Doreen Crispino 

DECA 

Tom Sjoberg 
Music 
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Kristy Carpenter 

Pm Theta Kappa 

Valerie Sziraky 

SADHA 

Gina Faurot 

SGA 

Jill Littlefield 

SIU 

Shawn Mallet 

PBCC S SOUTH CAMPUS 
STUDENTS RECOGNIZED 

Palm Beach Community College’s 
South Campus held its annual 
student awards ceremony April 
13 in Boca Raton. Awards for aca¬ 
demic excellence were presented 
as follows: 

Science 

Physics 

Bonnie Landon 

Chemistry 
Arianne DeGannes 

Biology 

Ananta Raghunandan 

Anatomy/Physiology 
Brian Pilato. 

Business/Math 

Accounting 
Beatrice Borges 

Economics 
Jeffrey Davidson 

Mathematics 
Margret Petursdottir 

Psychology 

Child Development 
Roselaure Holt 

Psychology 
Virginia Winn 

English/Communications 

Language / Literature 
Linda Brier 

Speech Communication 
Ellyn Hirsch Jonas 

Creative Writing 
Janelle Auriemma 


Foreign Language 

French/ Spanish 
Loredana Desroches 

Spanish 
Karen Rothberg 


Florida Atlantic University Phi 
Theta Kappa Scholarship 

Arianne DeGannes 


University of South Florida Phi 
Theta Kappa Scholarship 

Henry Agri 


Education 
Maysoon Sanyoura 

Geography 
Deirdre Madden 


Florida International University 
Scholarship and Department of 
Veterans Affairs Award 

Joshua Barrows 


History 
Douglas Battle 

In addition , 2 0 students were 
awarded for earning the high¬ 
est grade point averages: 

Dawn Aube 
Kathleen Cuce 
Arianne DeGannes 
Devyani Dhanak 
Maya Fridman 
Tanisha Gibbs 
Lynn Schreiber 
Scott Triplett 
Dustin Tanis 
James Vitale 

Other awards included: 

Minority Academic Achievement 

Cuong Tong 

Veterans Academic Achievement 

William O’Rourke 

David and Mildred Berman 
Literature Award 

Shirley Ayers 


ADMINISTRATIVE CALENDAR 


April 29 

Last day to withdraw from all 
classes 

May 7 

CLAST registration deadline 
May 10 

Winter term ends 
May 11 

Commencement exercises, 
Florida Atlantic University, 3 
p.m. 

May 12 ^ 

Final registration, summer ^1 

May 12 

Trustees meeting, PBCC 
Central, Conference Room C, 
5:30 p.m. 

May 17 

Classes begin, summer A, 12- 
week term 

May 17, 18 
Drop/add 

May 18 

Last day to withdraw for refund, 
summer A 



PBCC celebrated Diversity Week April 5-9 with a variety of musical, dance and athie 
Lc events. 
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Appointments 

(: ^iia D. Smith 
Technical Clerk 
Central 

Jan M. Yates 

Dir. for Instruction & Academic 

Programs 

District 

Barbara Stephenson 
Spec. Pop. Learn. Spec. 

District 

Promotions 

Tracy Fascianan 
Sr. Systems Analyst 
District 

Grace A. Lagrasso 
Library Technician 
Eissey 


Marian D. Lark 

Acting Financial Aid Counselor 
District 

Louis E. Walraff 

Acting Coord. Enrollment Mgt. Serv. 
Central 

Paula Souza 
Acting Registrar 
South 

Retirement 

Patricia Finucane 
Office Assistant II 
Central 

Resignations 

Maureen Henderson 
Office Assistant II 

Horice Pertee 
Custodian 


New Foundation 

PHONE NUMBERS AND 

Addresses 

Rhonda Grant 
phone 439-8025 
mail station #59 

Foundation 

Count and Countess de 
Hoemle Building 
812 Fern Street 
West Palm Beach, FL 33401 

phone 655-0478 
fax 655-1458 

mail station #20 


HAPPY BIRTHDAY MAY 



til 



May 1 

Henry Petraki 

May 15 


Dick Jones 


Bob Jones 

May 16 


Judy Ferguson 

May 18 

May 2 

Joanne Nikides 


May 3 

Ernest Parbhoo 

Barry Russal 

May 20 


Vicki Oleck 

Don Workman 

May 4 

Keith Dunn 

May 22 

May 5 

Robert Donnelly 

May 6 

Frank Mossadeghi 

Tim Kozyra 

Rodrigo Carranza 

May 23 

May 7 

Norm Miller 

Lisa Hogan 

May 24 

May 8 

Sandra Scritchfield 

May 25 

May 10 

Joan Holcomb 

May 28 

Pat Myerscough 

May 29 


Maryann McGann 

May JO 

May 11 

Dianne Cameron 


May 12 

Carlton Hamm 

Jon Saken 


May 13 

Phyllis Gray 


May 14 

Tony Siassi 

May 31 


Heidi Ladika-Cipolla 


Pat Greene 
Anita Moorer 
Joan Holloway 
Kathleen O'Neill 
Judy Campbell 
Afsaneh Assadian 
Tom Kemmis 
Alma Harrell 
Nikki Privacky 
Rita Alonso-Sheldon 
Patrick Haney 
Maiy Taylor 
Paul Cassidy 
Michael McMullen 
Daniel Gordon 
Jane Jewell 
Rebecca Foster 
Allen Webber 
Robert Bergen 
James Petrick 
Richard Holcomb 
David Nixon 
Beiyl Mancuso 
Jonathan Klorfein 
Dan Morack 
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HR DIALOGUE 

From the Office of Human Resources 


EMPLOYEE 
RECOGNITION DAY 

Don’t forget to mark your calendars 
for the May 10th (8:00-10:00 a.m.) 
Employee Recognition Day of 
Retirees and Long-term Employees. 
The Employee Recognition 
Committee promises a delightful 
event with food, music, gifts and an 
employee video snap shot produc¬ 
tion. 

ADDITION OF 403B 
COMPANIES 

Due to popular request, we have 
added two new 403b companies 
that employees can use for their 
tax-sheltered annuities. These 
include the Vanguard Group (1- 
800-662-7447) and the 
Oppenheimer Funds (Enoch 
Thomas at 684-7447). Please note 
that the college offers the tax-shel¬ 
tered annuity program without tak¬ 
ing a position as to the type of 
investment or what investment 
company the employee chooses. 

SUMMARY OF EMPLOYEE 
Q&A SESSIONS WITH 
ARTHUR ANDERSEN 


1. Interviews are conducted by 
Arthur Andersen with President’s 
Staff and Deans. (Completed) 

2. Job Analysis Questionnaire (JAQ) 
and Activities Dictionary are devel¬ 
oped. (In process) 

3. JAQs are distributed to all 
employees via e-mail and hard copy 
(targeted for early May). 

4. Each employee completes a JAQ 
and forwards it to his/her supervi¬ 
sor; supervisors complete their por¬ 
tion and forward to the Office of 
Human Resources. 

5. Interviews are conducted with 
employees by consultant and the 
Office of Human Resources. 

6. New job descriptions are drafted, 
based on JAQs and interviews. 

7. Labor market information is com¬ 
piled and analyzed by consultant. 

8. Compensation / classification 
structure is developed by consul¬ 
tant. 

9. Any cost impact of the new struc¬ 
ture is analyzed, and implementa¬ 
tion strategies are developed. 




the Q&A sessions, there was 
excellent exchange of questions 
information. Some types of ques¬ 
tions asked were: 


• How will the Job Analysis 
Questionnaires be used? 

•Each employee will receive 
a Job Analysis Questionnaire. 
The questionnaire will be 
completed by employees; 
supervisors will provide their 
input, but will not change any 
responses provided by 
employees. 

• Will the study impact any 
regularly scheduled pay increases? 

•No 


• What other employee input will 
be incorporated into the study? 

• All employees will be ^ 

interviewed after the JAQs ard^ 
received and analyzed. 
Interviews will be conducted by 
Arthur Andersen consultants 
and the Department of Human 
Resources. The purpose of the 
interviews is to validate 
information received in the 
questionnaire. 


The Compensation and 
Classification Review Project has 
started. This study will cover all 
full-time non-instructional staff. 

In order to provide input to the con¬ 
sultant and information to employ¬ 
ees, on April 13 and 14 the consul¬ 
tant (Sandra Gaffin with Arthur 
Andersen) conducted five Question 
and Answer sessions with employ¬ 
ees. Sessions were held on each 
campus, and about 125 employees 
attended them. 

During the Q&A Sessions, the steps 
of the project were reviewed in 
detail. A general summary of the 
major steps involved in the study 
are: 


10. Study is presented to the 
President’s Staff. 


We are hoping that the study will be 
completed by the end of August. 
The timing will be dependent on 
how quickly the Job Analysis 
Questionnaires are completed, as 
well as the scheduling of the inter¬ 
views. 


Employees brainstormed on what 
they liked and disliked about the 
current compensation/classifica¬ 
tion system, as well as their con¬ 
cerns about the project. Sandra 
reviewed in detail the steps of the 
compensation project. Throughout 


• Will they have access to the 
results of the project? 

•Yes a full report will be given to 
the Board of Trustees. 

• Will the issue of whether base 
pay is competitive be addressed? 

•A study will be conducted which 
will include national and 
Florida Community Colleges of 
similar size and selected major 
employers within the 
geographic area. 

• Will everyone get a pay increased 
as a result of the project? 

•There are no guaranteed pay 
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increases because of the 
project. However, a fair and 
open evaluation will be made of 
the internal and external equity 
of Palm Beach Community 
College’s compensation 
structure and recommendations 
made based on this evaluation. 

In general, when asked about their 
expectations for the project, 
employees indicated that they want¬ 
ed a study that focused on the 
external market and that developed 
a rational and open system for 
placement and movement of jobs 
within the salary schedule. 

Any questions regarding the study 
can be directed to Ellen or the con¬ 
sultant. You can reach Sandra 
Gaffin at 305-789-2593 or via e- 
mail at sandra.l.gaffln@us.arthu- 
randersen.com . 


GET TO KNOW PBCC S FULL- 
0ME CUSTODIAL STAFF 

While we are at home in the 
evenings, there are employees at 
each campus who are diligently 
making PBCC clean for employees 
and students the next morning. 
These are our night custodians, and 
we thank them for making PBCC 
such a nice place to work. We also 
have some day custodians. To both 
the day and evening custodial staff 
a special thanks for your hard work 
for students and staff! 

Do you know who cleans your 
building? Here’s a roster of our 
custodians by building and cam¬ 
pus: 

South Campus 

Janice Healan (Lead Custodian). At 
the beginning of the shift group 
cleaning is done in the 
Administration Building as follows: 
^lean Alexandre (all garbage in regis¬ 
tration area, 3rd and 4th floors); 
Carlos Carerro (Cafeteria); Ulysses 
Clark (All restrooms and mop 
kitchen areas); Kenny Diysdale 


(vacuum in registration area, 3rd 
and 4th floors); Dorothy Jackson 
(dust and wipe counters in registra¬ 
tion, 3rd and 4th floors). After com¬ 
pletion of the Administration 
Building assignments are as fol¬ 
lows: Jean Alexandre (Classroom 
Building A); Dorothy Jackson 
(Classroom Building B); Carlos 
Carerro (cleans the floors in all the 
buildings); Ulysses Clark (gymnasi¬ 
um); Kenny Drysdale (Mods, 
Classroom Building A Room CA 108 
and CA 109). Geraldine Root is the 
day custodian who cleans all bath¬ 
rooms and the facilities offices and 
other needed areas and maintains 
all outside trash receptacles. 

Central Campus 

Jose Cintron (Central Assistant 
Supervisor); Arthur Butts (Science 
Building); Diane Cameron (2nd 
Floor Administration, Payroll and 
2nd Floor CR Building); Deborah 
Carroll (Social Science); Ibis 
Gonzalez (Caf, Financial Aid and 
Security); Mario Gonzalez 
(Humanities, New Data and Old 
Data); Norm Guzman (Floorman); 
Mark Hartweg (BA 1st floor, AH 1st 
floor); Geraldine Hernandez (1st 
and 2nd floors Votech); Luz Lopez 
(1st floor admin., cashier, finance, 
1st floor CR Bldg); Janice Martin 
(Criminal Justice); Barbara McCrae 
(3rd and 4th floor Votech); Paula 
Moore (Dental Health); Kathleen 
O’Neil (2nd and 3rd floor BA); Peter 
Ontiveros (TE and TL Bldgs.); Walter 
Pressley (Weekend Custodian / 
Floater); Wilfredo Rodriguez 
(Floorman); Stephanie Rosenbeck 
(Library); Nora Schober (2nd and 
3rd Floor AH); Jerilyn Tripp 
(Continuing Education); Robert 
Waggoner (Theater); Martha We 
Lounge, Paul J. Glynn, Testing 
Center); Reginald Williams (Gym, 
Tennis and Softball Field). Manuel 
Bererro and Winnie Green are cus¬ 
todians who work during the day in 
recycling and general cleaning. 

Eissey Campus 

Ciro Lopez (Lead Custodian); 
Ademar Machado (Administration 
St./3rd classroom BB); Jeff Palmer 



(Classroom Building AA St. Floor); 
Ruth Melendez (Classroom AA 2nd 
Floor); Wayne Chambers (Classroom 
Building BB St. and 2nd Floor); 
Harry Smart (Burt Reynolds 
Student Center/Theatre); Freda 
Roberts (Lewis Center) Martin Lillvis 
(LLRC). Maritza Irizarry is the day 
custodian. 

Glades Campus 

James Goggans (Glades Classroom 
Building and Auditorium first shift); 
Eugene Wynn (Glades Classroom 
Building and Auditorium second 
shift). 

THANKS TO EVERYONE ON 
THE CUSTODIAL STAFF!!!! 


NEW VISION CARE 
PROGRAM/BLUE CROSS 
BLUE SHIELD 

Effective April 1, 1999, Blue Cross 
Blue Shield announced a new vision 
plan discount program called 
Vision Care, Inc. This enhanced 
benefit will be available through 
independent doctors of optometry 
and can be obtained by visiting their 
web site at http: / /www.vision- 
healthcare, com or by calling (800) 
491-9222. Benefits will provide a 
25% discount on eye examinations. 
Eyeglasses are available for $49.99 
(including single vision lenses, flat 
top bifocals or trifocal 7x25 or 7x25 
lenses). Additional services are dis¬ 
counted as well. Please contact 
Shelley Hill in the Office of Human 
Resources for more information. 


EMPLOYMENT JOBLINE 

INFORMATION 

APRIL 22, 1999 

The following is a listing of position 
vacancies for the College district as 
of April 22, 1999: 

Full-time faculty position vacancies 
are being announced for college dis¬ 
trict in the following areas: 
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Requirements: 

A Master's degree in the field or 
a Master's degree plus 18 gradu¬ 
ate semester hours in the field is 
required. 

For Computer Science, will con¬ 
sider a Bachelor’s degree with 4 
years work experience in area 
and certifications. 

• Biology 

• * Computer Science 

(3 positions) 

• Horticulture 

• Mathematics (3 positions) - 

must be able to teach 
College Math prep courses 

• Nursing (3 positions) 

• Anatomy & Physiology 

• Chemistry 

• Physical Science 

• Student Life Skills 

*One Computer Science position 
is for applicants interested in an 
internal transfer. 

Requirements: 

A bachelor's degree, two years 
work experience, and appropri¬ 
ate license/certification in the 
teaching field are required. 

• Dental Hygiene. 

Review of applications began 
April 19. Most positions are 
contingent upon Board of 
Trustees approval. 

Part-time Instructors 

(College District) Persons needed 
for Spring/Summer Terms to 
teach at the various campus 
locations: 



Central Campus 
(Lake Worth): 

Requirements: 

A Master’s degree in field or a 
Master’s with 18 graduate 
semester hours in teaching dis¬ 
cipline is required. 

• Anatomy & Physiology 

• Economics (Macro for 
Weekend Business Institute & 
Macro/Micro week days) 

• English Composition I & II 

• Speech 

• Algebra (Intermediate/College) 

• Calculus I with Analytic 
Geometry 

• Calculus II with Analytic 
Geometry 

• Strategies for College Success 
(a Master’s degree in 
Counseling or Psychology) 

Requirements: 

A Bachelor's degree in field 
required. 

• ESOL 

• English Prep 

Requirements: 

A BSN degree required, MSN 
preferred. 

• Nursing in the areas of 
Pediatrics, OB, and Med-Surg. 


Eissey Campus (Palm Beach 
Gardens): 

Requirements: 

A Master's degree in field or a 
Master’s with 18 graduate 
semester hours in teaching dis¬ 
cipline is required. 

• Chemistry; Biology 

• Anatomy & Physiology 

• Physics (Lecture & Lab 
courses) 


• Economics 

• Algebra 

• Statistics 

• Business Math 


Requirements: 

A Master's degree with registra¬ 
tion as a Radiography 
Technologist required. 

• Radiographic Technology 


South Campus 
(Boca Raton): 

Requirements: 

A Master’s degree with 18 grad¬ 
uate semester hours in Speech 
required. 

• Speech 


CAREER & TECHNICAL 
EDUCATION 



(District-wide openings) 


Requirements: 

A Bachelor's degree required. 
Teaching and work experience 
preferred. 

• Computer 
(Business Applications, 
Programming and AS/400 
courses) 

Requirements: 

A bachelor's degree and profes¬ 
sional experience in field of 
instruction preferred. 

• Medical Office/Transcription. 



















CAMPUS PROVOSTS, 
BP#0007 & BP#0007A 

(Lake Worth Campus and Palm 
i^ach Gardens Campus) A 
(Mster's degree required; a doc¬ 
torate degree preferred in 
Education, Education 

Administration or related field, 
and 5 years of administrative 
experience (deans level or above 
preferred) in education or related 
field. Review of applications will 
begin April 26. Minimum com¬ 
pensation $63,651/year 


DEAN OF ENROLLMENT 
MANAGEMENT SERVICES, 
BP#000C 

(Lake Worth Campus/Student 
Services) A Master’s degree 
required with a minimum of 5 
years experience in operations, 
management, financial, bud¬ 
getary and technology systems. 
Excellent interpersonal and com¬ 
munication skills (oral and writ- 
also necessary. Review of 
Implications will begin April 26. 
Minimum compensation 

$49,724/year. 


COORDINATOR, DISABILITY 
SUPPORT SERVICES, 

BP#1554 

(College District/Student 

Services) A Bachelor's degree with 
3 years administrative experience 
working with the disabled student 
population and background in 
testing/learning accommodations 
required. Familiarity of ADA 
State and Federal statutes pre¬ 
ferred. Review of applications will 
begin April 30, 1999. Minimum 
compensation $36,972/year. 


PROGRAMMER II, BP# 1310 
[COLLEGE 

»3TRICT/INFORMATION 

TECHNOLOGY) 


gramming required. Experience 
with Software, AG Tool set of 
ADABAS, NATURAL & CON¬ 
STRUCT preferred. Review of 
applications will begin April 29, 
1999. Minimum compensation 
$31,103/year. 


FINANCIAL AID 
COUNSELOR, BP#950 

(Palm Beach Gardens 

Campus /Student Services) A 
Bachelor's degree in related field 
required. One year of financial 
aid experience preferred. 
Excellent communication/coun¬ 
seling skills and the ability to 
work with details also necessaiy. 
Minimum compensation 

$24,906/year. 


DIRECTOR, CHILD CARE 
CENTER, BP# 1202 

(College District/Student 

Services) A Bachelor's or a 
Master's degree in Early 
Childhood Education or related 
field and a minimum of five years 
of related experience including 
three years of supervisory and 
administrative responsibility 
required. A criminal investigation 
background check will also be 
required. Review of applications 
began April 19. Minimum com¬ 
pensation $40,811/year. 


OFFICE ASSISTANT II 

(Lake Worth Campus/Career & 
Technical Education) Part-time 
20 - 32 hours a week position 
with work schedule to be 
arranged. Two years clerical 
experience, typing at 35wpm, 
strong computer skills 
(Word/WordPerfect), and strong 
communication skills required. 
Must be a self-starter, detail ori¬ 
ented, flexible, reliable, able to 
work independently. $9.83/hour. 


ACCOUNTING CLERK I 
(LAKE WORTH 
CAMPUS/FINANCIAL AID) 

One full-time and one temporary 
full-time position with work 
schedule 8AM - 4PM Monday- 
Friday. Two years of related expe¬ 
rience, typing at 35wpm, and 
excellent customer service skills 
required. Previous Financial Aid 
experience preferred. $9.83/hour. 

Applicants may apply at the 
Human Resources Department or 
mail letters of intent to the Office 
of Human Resources at 4200 
Congress Avenue, Lake Worth, FL 
33461. For more information 
call: 439-8017. 

Drug testing is required as a con¬ 
dition of employment for all appli¬ 
cants being offered full time posi¬ 
tions. Palm Beach Community 
College is an Equal 
Opportunity/Affirmative 
Action/Veterans Preference/ADA 
Employer. 


VISION CARE PROGRAM 

Benefits will provide a 25% 
discount on eye examina¬ 
tions. 

Eyeglasses are available for 
$49.99 (including single 
vision lenses, flat top bifocals 
or trifocal 7x25 or 7x25 lens¬ 
es). 

Additional services are dis¬ 
counted as well. 

Please contact Shelley Hill in 
the Office of Human 
Resources for more informa¬ 
tion. 

www. visionhealthcare .com 


( 800 ) 491-9222 


Post secondary training in Data 
Processing and two years experi¬ 
ence with COBOL & CICS pro- 

















College Relations and 
Marketing is developing the 

1999-2000 PBCC Employee 
Telephone Directory. 

Please send your changes to 
CRM, mail station #25 or call 

439-8076. 















